Report of the Consultation
on

OBSTACLES TO THE COOFERATION OF MEN AND  WOMEN

~ in Working Life - in Fublic Service -
Implioontiens for: the Work of the Departmont

held at

Odense, Denmark
August 8 ~ 125 1958

0k %

The Department on the Cooperation
of Men and Women in Church and Society
of the World Council of Churches

17 Route de Malagnou, GENEVA

Switzerland

Departmental
Report
Nuriber VII







IT.

III.

IV,

Ve

VII.

VIII.

IX.

CONSULTATION AT ODENSE

Table of Contents

Introduction

THE HISTORY AND RAISON D'ETRE OF THE WORK OF THE DEPARTMENT

DI" Madeleil’le BaI‘OJG * 0 s . . . . * e LY o » ° . s o [}

OBSTACLES ARISING FROM FECONOMIC TFACTORS

MiSS Leila Andel"son al’ld DI‘- Hal’lS Thimme . . . L] . LR ] . .

OBSTACLES ARISING FROM FAMILY RESPONSIBILITIES

Mrs. Birgit Rodhe and Miss Renuka Mukerji o o o o & » o + o

OBSTACLES ARISING FROM PSYCHOLOGICAL FACTORS

Canon Alden Drew Kelley and Miss SkovgaardQPétersen o 00 e

OBSTACLES ARISING FROM TRADITIONAL ATTITUDES OF THE COMMUNITY

MiSS MOllie Batten e » & o 8 ¢ s 8 8 & a4 9 ° e & o & 2 s

OBSTACLES ARISING TFROM BIBLICAL ASSUMFTICNS

Dean Sherman Johnson and Professor A«J. Rasker « » « o o o

CONCLUSIONS
MI‘S° Cyl’lthia .W'edel * L3 3 . . . . * . . ° - L} . . . . . . L]
I\/J:EIM:OR_AN'D[H/I 5 & ® & & @& % e & ©o & & 5 4 & 9 s+ & & ¢ o O s 0

LIST OF PARTICIPANTS o o o o o o v o o o & 2+ o s s o s s s

bage

1

13

17

20

27

29

31




INTRODUCTION

This brief report gives the gist of the ideas presented and discussed
at the Consultation, rather than the actual addresses. It even includes some
repetitions WhereQer the ideas seem important enough to teach.something in- the
process of re-emphasizing them. The Consultation was held,primérily to have
a meeting of people and ideas, a dynamic encounter in cooperation, an exchangés
rather than to tell others of what the Department is thinking and doing.

Naturally some of the latter has consciousiy been included as background.




OBSTAC@ES TO  THE COOPERATIONY‘ OF MEN AND  WOMEN

-~ in Working Life -~ in Public Service -
‘Impliocations for the Work of the Department

Chairman : Miss Helen Roberts

The ohoice of the subjeot for this Consultation, "Obstacles to the Coop-
eration of Men and Women", is not meant to be negative, but is meant to be
realistic. At Davos in 1955, the Department prepared a statement of principle
on Cooperation and this was endorsed by the Central Committee. This has been
used rather widelys but we have discovered that a statement of principle is
not enoughs that there are hindrances if one looks below the .surface, obstacles
whinh prevent cooperation between wen and women. The Churches are sometimes
the last strongholds of a traditional and conservative attitude in regard to
cooperations In soolety, in many parts of the world, barriers have often been
~removed. Even when obvious obstacles do not exist, full cooperation in the
~ sense of a real partnership, a partnership which implies acceptance of a
common purposes a sharing of risks and effort in the contributing of one's
best to the fulfilment of that task, and a sharing in the reward - does not
exist either. We thought it would be helpful to have this Consultation to
look very realistioally at some faotors which may be ocausing obstacles and
ereating hindrances. We do not want to discuss only in a theoretical ways
but to think of these factors in terms of practical situations and to be
able to do something more about them, ,

We are‘conscious of the faot that although we have a widely represent- .
ative groups we are predominantly from Western cdountries, - Western Burope
and North Amerioca. Although we do have representatives from Asia and Africa,
we are lacking representatives from many of the countries there. We know
that this is a wzalness. \ '

I

The History and Raison d'8tre of the Work of the Department =

. Dr. Madeleine Barot presented this subject. Many pebple wonder about -
this Department and ars uneasy about it; some are opposed to its existence.
Others do not understand the title. If we were a.Women's Department, that
would conform to the traditional pattern and be all right. But we are not a
Women.'s Department, and this is what confuses SOme . people. :

Amsterdams 1948 - a Questlonnalres an Assembly Section -. As you know, the
whole World Council of Churches iz very young; it was only officially ocon-
stituted in 1948. To prepare for this Constituent Assembly at Amsterdam,
questionnaires were sent out %o the denominations interested in joining such
a World Counoil. A number of women, especially American womens headed by
Mrs. Samuel McCrea Cavert, indicated very olearly that they too, were 1nter—
ested in this movement towards unity, and that they wanted women to be .
included. So a questionnaire, started earlier by the World Young Women's
Christian Association on the place and role of women 1n the churches was
further developed and sent to many churches and women's organisations. The
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response to this questionnalre was overwhelming. A budget for a secretariat
for such a concern had not been included in the preliminary plans, but due
to the wide interest showns such a secretariat had to be set ups and Miss
Olive Wyon of Great Britain was asked to fill this post.

It was further decided that because of the great response to the question-
naire, one of the sections or study groups at Amsterdam should consider the
Life and Work of Women in the Churches. At the same time, the importence of -
the Laity in the life of the churches was beginning to appear, and this was
along the same. line.

After Amsterdam - & Study Comuission - It was decided that it would be a
pity to leave in a file all the valuable informstion received in responge

to the -questionnaire, and all of the remarks made during the Assembly» so

a Study Commission was appointed to continue the contaots with the people who
had responded; and to produce a book giving account of the findings. Dr.
Kathleen Bliss was appointed Secretary of this Study Commission which did
two important things rather quickly. First, they produced a "Study of Man-
Woman Relationship" to help the member churches to think about this question.
Secondlys they published a books "The Service and Status of Women in the
Churches"; written by Dr. Bliss. Both the Study Outline and the book were
well-received, and as a result, Study Commissions were set up in some coun-
tries and churches.

Tutheran World .Asgemblys 1952 - One more element whioh had great bearing
upon the thinking of this Department was the work done by the Lutherans at
Hannover, Germany, in 1952. At their World Assembly, they had a women's
seotions as is customary in wany of the world denominaiional bodies.s suoch

as the Presbyterian World Alliance, the Methodist and so on. But the Lutheran
womens especially the German and Scandinavian ones, refused to be "imprisoned"
or segregated in a women's section. Again studies were made of Karl Barth's
thinking about cooperation between men and womens and partnership, although
Barth had the reputation of being very anti-feminist. His ideas on partner-
ship and cooperation were taken by the Lutheran Assembly and a book on
Partnership was produced by Elisabeth Hahn with the findings of one of the
sentions of the Assembly. So the name of this Department actually comes

from the thinking of the TLutheran Assembly.

Evanstons 1954 - a Department - In preparing for the Second Assemblys and
changes in the structure of the W.C.C., it became clear that these questions
about the place of women in church and society, the teaching of the churehes
. about womens the caoperation of men and womens social changes and the churches'
relationship to these changes; needed more serious consideration. So the
Commission on the Iife and Work of Women in the Church became the Department
on the Cooperation of Men and Women in Church and Society, on the same level
as the other concerns within the structure of the W.C.C. Also, at that time,
the Laity Department was created, it too having been only a Study Commission.
Each of these Departments has to deal not only with one part of the Church
membership, the laity or the womens but with other concerns such as the
vocation of the laity in the worlds the responsibility and cooperation of
men and women in church and society. We do not know whether the next Assembly
in 1961 will suggest changes, but we have three more years to consider this,
and the orking Committees to make recommendations. Now we are on a stable
basis as a regular Departments though a small ones, with little budget, staff
or resources. We really deal more with study and ideas than with action.

Our .Department has also become the rallying point for many women who turn

to the Department for help - in asking for visitss, help in planning program-
mes and conferencess publications etc. It is important that the W.C.C. have
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.Ethls fogus through which the women can express their interest in the work for
unity, mission and renewel It is more and more clear that women are interested
in ecumenlcal questlons and that the W.C.C. should have their help.

At Evanston the 1dea of wholeness (in addltlon to unlty) came into the
congerns of the W.C.C., bringing an additional richness. It is not enough to
“spéak about unity between denominations or communions, but it is also important
to think seriously about unity betweﬂn races s Sexes) generatlonSs classes and
nationalities.

As soon as we became a Departments more questions were raiseds such as:

- Isn't the Department only interested in women, in spite of its title? Others

wondered why a speoial Department should con51der the interests of women, when
everybedy and evéry Department should consider their interests. It does not
seem to help to say that this Iepartment is not set un to fight. for women's
: rightss for the cmencipation of women» but to help women to be glven more
_opportunities for service, for respon31b111uy and for eooperatlon. It has been
- saild that this Department is only interested in a minority groups the eman—
cipated womens the professional women, who have their own problems and want
to have a kind of theological justification for their desire for emanclpatlon.
Others say that in contrast, most women are happy in their homes and with their
family respon31b111t1es. Is not the protection of the family the real issue
at this time? It is also said that the question of women in the ordained
ministry is an artificial question and should not be raised.

The Davos Statements 1955 - The answers of the W.C.C. to these questions have
been clear and have encouraged us to produce the Davos Statements which was
endorsed by the Central Committee in 1955 and sent to the member ohurohes as
an official document of the W.C.C. In other words, the Cemtral Committee has
given the philosophy of the Department its backing. The Statement emphas1zes
the fact that the reason we are urging cooperation and partnership is because
we believe it is Biblical. The Bible speaks .of spiritual gifts being glvcn in
dlfferent measure to each persons; and we wish to help the churches to use these
. gifts WhlGh God has given to women as well as to men. Alsos the Statement '
emphagizes the need for the churches %o speak out on soclal issues conoernlng
men and women in a rapidly ohanglng social situation. Men's and women's gifts
.complement each others; not only in marriages and there is need for both in |
 creating new.worlds. In isolation from each other, the picture is Vbry incompletes

The. Statenent firtlar suggests that the churches must re-examine their structures
as far as méh and women are concerneds and their patterns of work. This re-
examination may involve change for some; not only in structure and methods of
works but in teaching, and is opposed for this reason as being too revolutionary.

The Set-Up of the Departmént - The Department has a Working Committee of
fifteen members, men and womens clergy and laitys from different confessions
and countrles; and four consultants from diffcerent world organisations - the
Internatlonal M1331onary Council:s Young Men's Christian Association, Young
Women's Christian Association and World Student Christian Federation. This
Committee meets once a year and of ‘courses exchanges correspondence articles
ideas. between meetlngSs but the means of working are rather limited. There is
a staff of two sen01r seoretarles and two office secretariess

Contacts with Women's World Organisations - In the study and promotion of
questlons affecting the cooperation of men and women and their common service
in churoh and societys we try to establish or to further sound contacts with
women's world organisationss, and to bring our witness along with that of the
Roman Catholic organisations; for example, in the Commission on the Status of
Women . of the Economic and Social Council of the United Nationse
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Study and Travel - We have been considering three kinds of study: 1) exegetical
and theological interpretation of what the Bible is saying about men and women;
also related studies such as psychologioal, sociologiocals historicals anthropo-
logical; 2) the action which the churches should take, both in their teaching
and in their structures,; in relation to the changing situa.ion; and 3) the
Christian message about men and women which they should proclaim to society.
There is the possibility of producing a book on these latter liness Christian
criteria for a changing society which brings us near the Rapid Social Change
Study.

A1l this means that we must take into account the different types of
societies, and this is one of the reasons why in 1956 we started to make con~-
tacts with the Moslem world. We have also started to consider the situation
in the younger churches in Africa and Asias In 1952 we alrcady had some con-
tacts with Asias for Sarah Chakko of India was Secretary of this Department;
Last years we held consultations in Africa. We hope to hold one before long in
the Middle Easts and to visit Asia in the spring of 1959, Of courses the next
Assembly of the WeCeC. will be held in Ceylon in 1961 and will be a good
occasion for contacts and mectings with Asian women. Ve plan to visit Latin
America in the autum, as it seems importent that we understand what is being
taught about men and women in countries where Roman Catholic .culture is pre-
dominant. We have tried to travel behind the Iron Curtain, but without much

success» although a visit was made to Poland in June.

In many places, it is often said that the Church lags behind societys
although this is certainly not true in Africa or in some of the younger
churches. The younger churches have much to give us, from their experience;
by the questions they ask, and it is important for us to be in touch with
each other. o o o

In Conclusion -, The'questiOHSOf the cooperation of men and women and. the
role of women in Church and society have been raised in the minds of many
church leaders and others; and in the last ten years a number of churches have
- revised their thinking about the place of women in the church, in the governing
‘"bodies, in the ministry and in professional church work. For examples the
oontroversy in the Church of Sweden over the ordination of women has stirred
up much discussion on this subject, and our Department has compiled a report
~at their request. liost of the churches and theologians seem to admit that there
is nothing against it theologically; it is rather the question of tradition,
~expediéncys necessity, use. :

' Dean Muelder said last year to the Central Committee that "cooperation
is no more. an option" for the churches and for societys that cooperation is
a riohneSE’which is. offered to us and that we must find the strategy for
achicving it. That is why we want to study the obstacles. If some.churches
seem unwillifig to change their traditions,; then perhaps we can add a new
tradition to the old. For éxample, women obviously have something to contribute
to the work of evangelism and on the laity. Also, women surely have a real
place of service in helping to.create fellowship, koinonia, the community of
Christians. We want positive examples of such real cooperation at all levels
of the churches' thinking and work. We want your help, your advice on our
whole work. )
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Obstacles Arising from Economic Factors

Christian Assumptions - Miss Leila Anderson and Dr. Hans Thimme who introduced
this subjects agreed very much in their presentationss although they have dif-
ferent backgroundss one being an Episcopalian from the U.S.A. and the other

a Lutheran from Germany. Bach based the talk ori certain Christian assumptions
about men and women: that!men and women aré made for fellowship. for coopera-
tion; that they need each other. Cooperation is not subordination or mere in-
tegration; it is not separation or identification; cooperation does not mean
that everybody does the same thing. It weans rather that men and women, in
responsible and voluntary partnership; make their specific contributions toward
the fulfilment of their God-given tasks, be it in marriage and familys in job
and profession, in the parish community or in public life. On the basgis of
equal worth before God and equal rights before mans each contributes his or her
special giftss according to the will of God and the opportunltles given by mans
for the common welfare of mankind.

Women as well as men arc called to be free servants of Christ. The Church
. should help all people to make their maximum contribution according to their
abilities; thoughtless or intentional limitations should not be placed upon
them; ‘there is more need for guidance from the churches, as many women face
their two roles in homemaking and in society. The Church must ask how women can
lead the most dignified and purposeful lives without damaging the home and
family. For example, what of 4{le intellectual potential of women? Do.-they have
opportunities in Church and society to contribute their best in this realm?
Doesn't the intellectual performance of girls drop off as they get older? Why?
Isn't 1t because they are not as s1nglo—m1nded as boys are; who invariably are
planning for a career? Alsos girls are often thought not worth educating. Per-
haps we should concentrate on educating ‘the fathers and mothers to eduoate
their daughters also. A great potentlal is belno lost.

A Period of wvery great Change - We are in a period of very great change in the
“lives of women, in which the Industrial Revolution has played a large part. In
Sweden, the UsK. and the U.S.A.s approximately one-third of the labour. force

is women., and more than one-half of the female labour force is married women.

"In the U.S.A., one-half of the working women are over forty, and two-thirds of

the female labour force are working part-time; 85 % of the working women have
to work for financial reasons. In Sweden, there is the serious obstacle‘of the
joint taxdtion of husband and wife; it doesn't "pay" for a wife to work. In
Frances there are famlly allowances 30 that mothers do not have to work for
economic reasons.

In this poriod in historys, women have great opportunities to partioipate
with men on an ‘€qual basis in the economic system in a number of countries.
This has been due to: the development of machincéry and the diminishing need for
physical strength for productivity, improved transportation and thus the possibil-
ity of combining home responsibilities with gainful employment; the fact that
women are now necded for relatively fewer years for full-time work in the home;
the fact that they marry earlier and have often smaller families; and have
access to prepared fonds. Alsos, it was noted that many wives live longer than
their husbends. In addition, the high productivity of the economic system cdlls
. for the enployment of womon, they are necded.

Yet women secm to be restless in this period in history and to have varied
- motives for going to work outside the home. These motives include: the need
for additional income; loneliness and isolation in th€ home; the need. for a
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sense of worth and of meaning in their lives, and the lack of status assigned
to home-making; pressure from advertising for the acquisition of more goods;
boredom. S , :

Warnings were given about making sweeping generalisations about women; about
~the greater need for getting the facts. For example, it was claimed that many
German women would prefer to work at home rather than in a factory, yet it was
pointed out that so many simply must work outside the home. At the same times
there is a crisis with the machines in the factories; '"the machines rule us';
they get faster and faster and much pressure is put on the woman to increase her
working speced. One saids "We cannot sing any more at our work." Yet there are
new developments in the social and personnel departments of large factories, and
here some women are having new opportunities to work together with men. We not
- only need the pertinent facts, but "a theology with consequences" rather than
theories. Yet one of the group said that most women do find fulfilment more in
the home than in the factory. Man is predominantly the planner; woman the carer,
meking life worth while. Woman ordinarily is not a good soldier and man ordinarily
is not a good nurse. The sharp definition of men as leaders was questioned in
saying that men will accept women's leadership in some fieldss certainly in the
mother role.

In the consideration of obstacles to cooperation due to economic factors,
the follewing were presented: .

A The lack of equal pay for equal work - In spite of many provisions by laws
this principle is far from being put into practice, even where it is recognized.
The median annual income for women in the U.S.A. is well under one-half that of
men. For full-time workers, the median annual income is.two-thirds that. of men.
Why do employers and workers accept this devaluation of women's work? The reasons
-given are partly conventional prejudices and partly economic difficulties: that
women have less physical strength (*), less interest in professional work, and a
shorter time for working. There is the need to prove which are prejudices and
which are facts. The Church will have to take part in helping to sort out the
arguments and to come to a decision that will serve the cause of Just and real

cooperation.

Be The lack of equal access to all positions - and equal opportunity - It is a
pre-supposition of real cooperation that men and women, according to their gifts
and capacitiess should on principle have equal access to all positions of profes-
sional and economic life, and this where the variety of. possible professions is
concermed as well as the professional situation., At this time, there are fewer
possibilities for women. in professinnal works certainly to hold responsible
positions and %o be promoted. Prejudices and traditions still exist as to "men's"
and "women's" work,; and many professions are traditionally reserved for mens
without any consistent pattermn or logic. In Germsny, for examples 75 % of all
professional work is reserved for untrained, industrial women's work, the top
25 % being .reserved for men. In the T.S.A., one half of the professional women _
are.in education and one-fourth in nursing. Women help to maintain the prejudice
< by frequently preferring men superiors. Of course, there are natural Limitations
to women's choice of vocations and serious considerations have to be made if
high positions are to be bestowed upon them. Howevers it has %o be emphasized
that on principle men and women must be treated on an equal basis in their
vocational choice and training and in their possibilities of promotion. Genuine
cooperation will be impossible as long as different standards are adopted for
men and women in their training, pay and carcer. There is some progress s especially
(*) Studies of women's strength and of the work experience of women indicate
that women are capable of far more sustained work than is realized by, many .
They have less actual physical strength than men, but they seem to have
more endurance.
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in science, public service and the artss though in opera in Germany the sopranos
are pald less than the tenors! Permanent education is needed to be combined with
much patience. Some of the specific problems are: women's two roles; part-time
work; turnover; absenteesism due to illness and famlly responsibility; the un-
willingness of men to be supervised by women; women's 1ack of mobility.

Ce The lack qf_equallty”pf right under law ~  Vhere the legal position of

women in the ecnnomic and sncial field is concerneds there are considerable
difficulties preventing a reasonable cooperation of men and women in most countries.
Recently in Germany, on July lst, 1958, a new series of laws related to marriage
and the family became valids and these have extonded equality for men and women
concerning property rights of married partners, also concerning the economic
position of women. Now both the husband and wife have equal right of propertys

and taxation ig. regulated ~ similar to the American method - according to equal

~ division. The right of inheritance is arrangeds according to the regulations for
common property acquired during the marriages in such a way as %o include and
appreciate for the first time the work done by the housewife. House-work has been
recognized on an equal basis with professional work outside the home. Everything
carned by both or either partners during the marriage is divided in half in case
of separation or divorces and each keeps his or hor owm property. There are,
howevers still many countries where women's service in home and family has not

yet found adequate economic recognition, and hence it is right to ask the question
whether or not genuine cooperation is possible as long as these obstacles have

not been overcome. There is the additional questions however, of the economic
situation of unmarried women as compared with unmarried men.

De The lack of the recognition of professional work and of- housework - There
are still many obstacless hnwevers to the recognition of professional work on the
one hand and of house-work on the other. On the whole, an impartial and adequate
estimation of the specifically feminine services in household and family is still
lackings for house-work and the tralnlng of children are not changeable into
moneye In the course of industrialisation and within the capitalistic system, we
have got accustomed $0 assessing work and the value-of work by its money value
onlys rather than by that of the spiritual and fundamental values. But women's
work in the service of mankind is often a kind that is not covered by this wvalue
system and is therefore regarded as inferior or less important. This presents a
serious obstacle to cooperation on the basis of mutual recognition, and there is
a real problem here to be faced by Christians who claim to prize other values
than the material. Therefore, a neW'value system for work would be desirables a
system that docs justice to women's contribution even where it cannot be expressed
in numbers and mechanical measuring. Women can contribute these values not only
in the home, but also in the factory, where the spiritual climate is of equal
importance.

Incorrect assumptions are often made about women concerning: their lack of physical
strength and mechanical ability (They often have greater manual dexterity than
men); their emotionalism and emotional instability; their inability to reason;
their rigidity. There is oftcn general lack of knowledge about women's economic
need to work and about their psychological and spiritual needs to fecl socially
useful. And when women do works there is often failure to competes or even to
work togethers in a frank and open way. When women fecl ingecure in their work
relationships and unjustly treated, it affects their relationships with both men
and women. It also may cause a loss of the contribution of women when they don't
feel free to develop their abilitiecss and a concomitant loss of a sense of fulfil-
ments also a loss of confidence and self-respect. In addition, women with either
narrow or limited education and opportunity, greatly affect the men and children
in the homes.
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Evidences of change - Although all of these obstacles are serious and hard to
deal with, and although tradition and prejudice are still strongs there have
been some changes; such as the expanding of industries and of manpower needs in
the lebour market due to the war. There are many new positions where there is no
tradition as yets In the U.S.A. under the leadership of the Federal Governments
there has been no discrimination against women in the Civil Service since 1925;
and in the Armed Forces therc is little differentiation; nor do the Labour Unions
allow any discrimination.

Protective legislation for women was mentioneds such as the law against their
doing night work in some places; yet this, too, can turn out to be based upon
prejudice and discriminations for what of the night work of mothers and nurses?
It was generally agreed that there should be as small an amount of protective
legislation as possible for women; and that rights should be related to respons.-
ibilities and to opportunities.

The Churches' practice - There is nced for discussion of these questions in the
Church, and for a discussion of the churches' own practice. Many men are reluctant
to do so and many women lack the courage. The time must come when we can talk
frankly about this. The churches need to affect culturc, rather than to reflect
its, by living themselves some of the things they preach. Christian women need to
‘take more responsibility and to be more adventurous. The Christian way is to jump
over these obstacles. "With my Gods I leap over the wall' (Psalm 18:29). The
Christian message has a positive orientation and we should be ‘more concerned with
the leap than with the walls, with forgiveness than with sin. Yet we are realistic
also in discovering and looking at the obstacless for only he who knows what they
are can really overcome them. Is it true that economic factors are only obstacles
to cooperat10n9 Aren't they at the same time opportunltleSO For example: auto=
~mation is increasing the opportunities for women's work. Isn't the era of
industrialisation demanding that women be incorporated into partnership? Whether
economic factors hinder or promote cooperations depends upon what the people who
‘are involved make of. them. This attitude fundamentally distinguishes Christians
from the adherents of dialectic materialism.

In oonolusion -~ There are obstacles in the realm of the acknowledgement of
women's work in the industrial areas as well as in the home. Attempts should be
‘made to find out the specific aptitudes and contributions of women in all aspects
of ‘economic life. Industrial work today is thought of as "men's work", as machine
work, and is of course a one-sided development. Women should be given the opportun-
ity to make their special contribution in industry %o help redeem the materialistics
techniocals one-sided period of the present development.

As far as cconomic factors are opposed to the well-arranged cooperation of
men and womens it can be noticed that they differ greatly in importance and value.
Tn the course of economic development and under the pressure of the necessity to
Jincorporate women into the economic 1lifes they will be overcome in due time; and
the task of  the churches will be to stir up the conscience of those who odrry
economic rosponsibllltys and to help develop true standards which will permit
the assessing and rccognition of the specific contributions of men and women.
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Obstacles Arising from Family Responsibilities

o Mrs. Birgit Rodhe of Sweden introduced this subject which was supplemented
by valuable information about the East by Miss Renuka Mukerji of India. The '
family can be, in certain cases, an obstacle to the cooperation of men and womens
but on the other hand, the family is the place where most of us learn the basioc
lessons in cooperations where our basic pattern of cooperation is formed and
where many of us still have our major opportunity for cooperating in many im-
portant spheres of life with at least one member of the other sex. The family is
generally not an obstacle to cooperation; it is cooperations that is in the
small Western family consisting of husband and wife to which children are a Joy s
but also a problems and to which the third generation, the older one, is perhaps
the greatest problem of all.

A Swedish Family - (described by Mrs. Rodhe) - The story of the decrease of
functions belonging to the family is trues but less obvious is the faot that the
remaining functions are now concentrated upon one persons the wife and mothers
For example; my mother-in-law used to say that her mother took no personal part
in caring for her children and household, because of servants. She was the first
generation to have cared personally for her childrens but even so she had the
help of a children's nurse. And now her son, my husband, is helping me, her
daughter-in~laws This is rapid change within the most personal realm of human
relations. My mother-in-law was the first generation which seomed to have free
choice between an intellectual career and domestic chores. She seems never to
have thought of pursuing her career afber marrying. The assistant: professor whom
she married could afford to let her have two maids in a four-room apartment, so
she had little to do except take an interest in her children and in the work of
her husband. Her daughter, who got an academic training, now has five childrens
very little help, has completed her doctorate and is teaching full- time. With the
almost complete disappearance of domestic helps at least help that can be
afforded on a middle-olass salary, ths dilemma for intellectually-trained women
hasg sharpened to an extent of which our mothors never dreamed. ‘

A. The Dilemma Vomen - The number of married women who work outside the home
“in Sweden is smalls only 19 %9 but this does not mean that they are the only
dilemma women. Every woman who has professional or vocational training feels. the
~ dilemma if she has chosen or been forced to give up her work outside to stay at
“ home with her children. And those who have no training for work ‘outside the home,

' find this fact a dilemma also. Although many Women are happy in their lives at

home . potentially every woman today is a dilemma woman caught in the maze of
- oonflicting duties, feclings, demands and desires. The hardest thing is that there
doesn't seem to be a way out. What road will our daughters take? Whichever road
they chooses they will most certainly.need to be prepared both for home and
“carecrs I am planning to give my two daughters,; as well as my two sonss a
systematic training in houschold jobs.

“VWhat oonstitutes our dilemma? Our education prepares us fori the same klnd
©of tasks and the same kind of life which the male students faces

8001ety needs‘us outgide the family, as employees in,industry and offices. In
my countrys there is an extreme shortage of teachors and nurses, only to mention
two fields in which women. by tradition play a major part. There is also a great
demand for women in civic-activities of wvarious. klnds, Where there is a lack of
oompetent women both 1nca11y and natiocnally. . :
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Society needs us in our homes. Of course we have labour saving devicess butb
on the other hand standards have been raised. Domestic help is expensive and
soarce. There is also a personal elements: for we cammot keep servants as former
generations could. Those who are willing to help want to be members of the
family and we want them to be, but this creates problems which become more difficult
as the relationship becomes closer and more permanent. And the kind of responsibles
able home-mekers; mothers' substitutes, which professional women need in their
homes to replace thems have no standing in society today.

Qur children need us. Recent psychnlogical research emphasizes that children
up to age three at least need their mothcrs at home in order to develop a basic
security. Is it that the child needs the mother, or that he needs one permanent
person to care for him? But how about the needs of older children? Do they tend
to be neglected? The demands which they make seem to pre-suppose the presence
of someone most of the time; and evenings spent with them can be very exhausting.

Our husbands need us. The husbands of dilemma women pay a heavy toll alsos
not only in having to help with child-care and household choress but in the lack
of the presence of their wivess not only just being at home, but rather presence
of minds the quietness and readiness to listen, the kind of passivity that makes
one open to another person's questions and problems and needss even if they are
not always spoken. There is also the recadiness for +the interplay of love and
lovemaking; the outwards~dirccted activity of the woman may not permit the kind
of receptiveness that is a part of woman's role in this inter-play.

Be The Dilemma Man -  If all women are dilemma women, actually or potentially,
then the same is true of all married men, for they share our difficultiess un-
certainties, and lack of a stable pattern for life. The husband of the dilemma
woman - in so far as he wants to understand the situation and to act upon his
insight ~ has quite as wuch if not more of a re-orientation to life to make. It
is easy to understand why so many men relapse into the old pattern (or what they
think was the old pattern) of mothers staying at home with the children and
being the understanding background for their own careerss rather than making the
effort of trying to understand the dramatically-changed conditions of the
situation of their wives from that of their mothers, let alone grandmothers.

In Conclusiqn; Mrse. Rodhe said that

1. The present conflict of family responsibilities and outside responsibili-
ties (including the cooperation of wmen and women in public service and working
life) is an open conflict, primarily affeoting women, but also men. There is no
general solution to this set of problemss no general.way out of the dilemma;
rather we are only beginning to face what the conflict really means and what it
costs families and individuals to live in this dilemma. On the othor hand, there
is no way back to the good old days. :

2¢ Though in practice; the wife and mother is most seriously affected by
~the dilemmas there can be no solutimms on the personal or general level, without
cooperation of men and wmen. This is true on the concrete and practical level:
that "fatherliness" should become a living and comprehensive word similar $o
"motherliness" (and should not the Church have something tn say of what it means
to be a father?)s that kceping house should become less of a woman's affair and
~more of a joint, family enterprise. We have made it a rule in our family never to
take on new responsibilities outside the home without agreeing on them. Buts
even so, it is no easy task; for we don't always foresee the consequences of a new
engagement and we can certainly not foresee what our family will be up to in the
future.
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3. To society, too, the way of regarding husband and wife, the whole family,
as an entitys should become more natural. For example, when a mother stays at
home %o attend her sick. childs this is turned against women on the labour market:
"The absenteeism of women is too high; therefore they should not get equal pay."
Why shouldn't fathers pay for their wives' absence? Why shouldn't the family be
regarded as an-c¢ntity on the labour market? We still have women added to a male
soclety, instead of considering the actuality of their having family responsibili-
ties. We are only starting to discover the consequences of real cooperation.

4, If the Church is going to have any vital message to give to this extremely
important field of human relations, it had better start at once to develop a real
pattern of cooperation on every level of its life. Perhaps no group of people need
more of a message of grace and forgiveness than the dilemma women (and their
husbands) as they are striving to meet deeply conflicting needs, but I don't
think any group is less understoods at least by wy own Church. This is why I think
that it is right for our Church to open the ministry for women, though this is
only a small part of a very complex pattern. Long after we have solved that
questions we shall have to work on the dquestions of what is really hapnening to
the men, women and families of our day. Men and women must do so in cooperation.
If we don'ts we will never be able to give the message of grace and reconcilia-
tion that tired and strained women, and men, yearn for but for which they have
already ceased to look to the Church.

The modern women having the main burden of family responsibilities on her
shoulderss may be compared with the chameleon on the plaid shirt who tried to
take on all the colours at once and finally burst. We should not forget those
who do burst; and those who collapse are found both among those who choose to
remain at home with their children and those who try to do both Jjobs. In Swedens
the Church seems to know less than almost any other agency about the real con-
ditions of women and has definitely failed women in their new situation. :

&
LS

_The Family in India - Miss Mukerji, describing the family in the Bast, said that
it generally means a joint family, a much wider cir¢le than in the West. Although
the pattern is slowly changing to the mndern and wmore individual family units
over 80 % of the family groupings in villages is still the enlarged joint family.
Family responsibilities should bring about ideal cooperation, but the obstacles
are many s physicals psychological and sociological. The majority of peoples both
men and women in India still believe that women are chattels, having economioc
value as workers in the fields, as conkss housckecpers, child-bearers rather than
as persons. BEvery girl-child is a potential child-bearer (this is the basic
difference between male and'female)s a little mothers and she is protected all

- of her life with this aim in view. There is still the pattern of arranged -

. marriages in many places. ‘ '

And yet in Indias too, family life is often romanticised, for it is very
limited due .to the fact that all in the villagés work in- the fieldss often getting
up at four a.ms It is a hard lifes a life of unremitting toil, the ‘women working
with the men, and gencrally taking only three weeks off for the birth of a child.
There are few, if anys obstacles to cooperation in this kind of work, but there
are many obstacles to cducation and to any kind of work away from the homee

Yet women today, especially in the cities, are taking more and mere to all
kinds of jobss as a necessary evil, chiefly for .economic reasonss "an unfortunate
necessity". Most Indian women will not work outside thc home if the economic
situation of the family is reasonably good. The family attitude, and tradition,
will decide over and over again wheéther or not she can work outside the home.

nd
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of aggressiveness, of the competitive gpirit rather than the cooperatlve; even de-
structiveness; and these are some of the things meant be "a men's world". So-called
success requires an aggressiveness of attitude and motivation, a single-mindedness
a ruthlessness which have not usually been associated with the feminine role and
functions Hence the deeper level of the dilemma for women. The questions of conflict
of times household dutiess etc. are comparatively superficial. What is really at
stake is the integrity and the integration of a women as a PErSone

Achievement, satisfaction, fulfilment in one of her roles as wife-mother-
homemaker are associated with the protective, nurturing, creative functions. There-
fores it is nearly schizophrenic for a woman to try to maintain this feminine role
and at the same time find satisfaction in the technologically, industrially dominated
Western world. Moreover, it involves a conflioct of symbols and we live psychically
by our symbols. The symbols of love and affection are of primary importance to women:
for biological as well as cultural reasons. The great fear is loss of love. In their
works women will put up with almost anything except not being liked. (Men are not
so immediately dependent, although not entirely free from this).

. As suggested previouslys the symbol for this masouline world i3 ”earnlng
capaclity" and its expressionse These cannot easily be adopted by women as a sub-
stitute; the "economic" is no substitute for the "erotic!.

This seemingly insoluble problem for many women leads to anothere. It is not so
much her feeling of inferior status as her feeling of general inferioritys not being
accorded the tokens of her worth. Therefore, she blames her status. We all do. This
is a psychological common-place; to progeot the blame on something or someone else.
The desire to be a man or to play a man's role (as such is culturally defined) may
be a screen for the most self-destructive drives or self-negating attitudes on the
part of a woman. She may reject her femininity, and so have no secure p031t10n from
which to criticize man. Her imitation beoomes the sincerest form of flattery and she
uncritically accepts the world of masculine values. (Men sometimes like her or deal
with her by saying that she thinks or acts like a man).

But, it was asked later, can't a woman be accepted because of sheer competence
in a particular field? Must psychological motives be read into each relationship?
Yet it was agreed that sheer competence in a woman is often a threat to a man. Also,
a woman of competence of‘ten must have much greater competence than a man for the
same position. Many women of competence have to work under men of less competences
especially in the Church, but also in science, business indusitry, medicines etc.
Also, women often need to overcome a minority complex and to be free to work and to
contribute their gifts. In a masculine society, women are frequently not allowed
enough freedom to do this. A man may be trying to reject the authority figure of
his mother in order to become mature. Women also may have troubles with mothers and
may project the hostility towards a father or another man. Alsos a deep psychological
reason for insecurity among men and a cause for rejection of women; any Woman: is
because he knows he cannot give birth to a baby.

Coeducation presents many positive opportunities for cooperation, and under
Christian sanction there can be real give and take. The Church must afford more such
opportunities for men and women to meet. Yet often a girl in a coeducational school
is afraid to show that she is gifted, especially intellcctually. Is this an "eternal"
dilemma? Must women hold bagk their gifts in order to be considered feminine? In
additions parents tend to be very aumbivalent about what they want for their girls
of'ten seeming to desire a combination of Mme. Curie and Marilyn Monroe.

B. The Psychology of Men - What we call "masculinity" or "femininity" are
responses of the person to expectations, to the characteristics whinh aré acceptable
encouraged; status-conferring, reward-bestowing, etc. The "secondary sexual' charac-

teristics are culturally conditioned (not determined).
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This leads in the case of man (as converse in the case of woman) to the re-
jection of femininity in most instances as part of his life. He cannot accept this
part of himself, the "Jungian" dark-shadows or the ANIMA, so he projects it onto
woman. She becomes the "anima-~bearer"; rather than a person in her own right. (Some
women accept gladly this role of "anima-bearer" for men). She becomes no more nor
less than what is expacted of her, a reflecticn and response to the masculine
images But men are not consistent or whole-as to their demands on women.

a) All men are ambivalent or trivalent towards women. They need and want -
i) a mother, ii) a "peer" (companion, love-mate, wife), and 1ii) a daughter.
(Women in the same way need and want three roles for men - i) a father,
ii) a husbands and iii) a son). ‘

b) More difficults howevers is the neurotic evaluation of woman by many mene
She. is often: i) the goddess, the virginal and untouchable queen, the object
of adoration; and/or ii) the prostitute, the despised sexual object.
Frequently the two attitudes are found in one men. If this ocours how is
cooperation possible? ' '

The development of the male involves disengagement or growing dissociation
from the mother and identification with the father. This is often a longs hard and
painful struggle, and the scars of the battle never entirely heal. Heroes:there is
the threat to man of any secming subordination to women.. LT

a) meen.superviseré create a host of problems because of the fear of return
to an infantile status. .

b) Men's organisations, groupings, teams, etc. resent "intrusion" by women
because men had to reject sisters, mother in order to grow up. There are
unconscious demands upon himself, not to hurt women by critioisms, eto.
Men can be aggressive with men without feelings of guilt.

"If a man on a déep level is suré Qf his "maleness'", then he could the more
readily accept women in other than dependent roles. But this also creates problems
in cooperation.

Man's rejection of his masculinity and identification with mother (the female
principle), not only creates more problems for the individual, but also for women.
The most aggressive behaviour on the part of men toward women is in those who have
rejected their masculinity; this is frequently found in such "men" wvarying from the
so-called "Jack-the-Ripper" %o those who design clothes and hats that make women
appear ridiculous!

Cooperation between men and women means men helping women to be themselves.,
to solve their dilemmas. In great part this is a male responsibility in a "man 's
world". As Myrdal in "The American Dilemma" pointed out, race in the U.S.A. is a
white man's problem which is unconsciously recognized as such and hence produces
a great amount of "guiltfecling'.

Man's dilemma is in part the dilemma woman, but also his own dilemma is him-
selfs and he needs the help of women in understanding and being himself. "ALLl that
T am I owe %o mother", or "to my wife" is trues but sometimes it is sadly and
tragically true.

Miss Skovgaard-Petersen raised the following basié questions and in addition
made some affirmations: Are the differences between men and wmen fundamental and
innate or are they environmental factors? There seems to be no real agreement among
psychologists on the masculine and feminine differences. Yet there are three spheres
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Aof=personality traits where the interaction is diffcerent for men and women:
1. The interactions betwecn a woman and the environmental forces are very close
and do influence her. :

2+« There is the dynamic and immediate interaction between the emotional traits s
physical functions and binlogical processes. In women the mind and body react as an
inseparable wholes whereas in men the influence does not secem %o be so immediates
nor does it seem to come so easily. »

5. The interaction between the different mental traits is stronger in women
then in wmen. The mind of the women is less hiphly structured than that of a mans
yet her total personality is more complicated. There is a difference in the quality
of infellect rather then in the quentity. Female intelligence is often more concrete
and receptives whereas the male intelligence is often more abstract and productive.
Woman's ability for adjustment is very great; and she gives hergelf intensely and
fully in action. Therefore fatigue comes more suddenly; whereas man tends to econo-
mize his strength and to hold some in reserve.

B EN

In Copolusion -~ Men and women need each other in all roles and functions, not
Just as husband and wife. They cannot become what they way be in God's purpose
without each -other. The psychological obstacles are not inevitable nor eternal; they
can be a challenge and encouragemcnt to cooperation, because they are symptomatia

of the frustration of man and woman in isolation.

Properly understood, the need of women for independence, equal status psycho-
logically, is not an absolute "deClaration of independence". Real relatedness
(mature psychic meeting) can be pnssible only between free and equal human beings
not between master and slave, father and daughter, mother and sons etc., although
elements of subordination will always persist and may be positive, if mutual.

A desire for real relatedness on a partnership basis can only be between equals.

Returning to the question on the psychological obstacles to the cooperation
of men and women. People are not "mature" (even "normal") nor are they likely %o be.
- Can the Church say anything; has the Church anything of significance to say to
human beings with all their imperfections living in a disoriented and estranged
society? How can we in the Church help people in a) self-understanding; and b) .~
appreciation of other people? How can we help each other to be more forgiving?:
One way might be to investigate together something outside of ourselvess like the
revolutionary aspect of the Gospel.
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Obstacles Arising from Traditional Attitudes of the Community.

Miss Mollie Batten, of Fngland, introduced the subject. We are not at the end
of an eras but in a sense still at the begiming, for in the long history of the
worlds Christianity is still very youngs The Christian Gospel with its revolution-
ary insights is s$ill bursting upon the world, and the cooperation of men and
women has only been under serious consideration for much less than -a century. In
New Testament timess there is the astounding new commumnity in which women were
received from the beginning as equal members with mens something quite new in the
ancient worlds so revolutionary that we have never really grasped it or caught up
with-its Nor has there been in this new community, the Christian Church, an
unbrokens golden tradition. The golden moment is ahead, because we are stretching
after the implications of the unique revelation which came in Jesus Christ, of
which Paul had a glimpse and with which he wss grappling in the light of his . own
situation. We must hold fast any insights from.tradition and Scriptures but also,
we must Jjudge the traditione : :

Both men and women, in both family and society, are to be partnerss to in-
crease and multiply and to have dominion over the world; and both are to be part-
nerg in the life of the Church. Tn full membership both are committed to the
redeeniing, reconciling werk of God. Tn this men and women must take their full .
part, beocause without any single human being, using all of the possibilities which
he has been givens the work of God will not be completed. If anyone lacks fulfil-
ments then to that extent God's creative and reconciling purpose is frustrated,
and this is the basic reason why there must be full cooperations full partnership,
in the family, society and Church.

Traditional roles of men and women - In the West, we generally have in mind the
one. family unit of mothér, father and several children. In the East, we generally

mean the enlarged family before industrialisation. Buts since the turm of the centu-
rys in addition to the Industrial Revolution, there has been a second industrial
revolution wrought by electricity, which has again greatly changed our society.

Mnd we are now moving into the Atomic Age and the Age of Automations which are
bringing other revolutions. This is happening in the West, and is being telescoped
in the areas of rapid social change. We in the West have had a longer time to ad-
Just to these changes.

The Results of Revolutionary Change - What is happening, especially in the West,
as a result of these revolutionary changes? In the last fifty yearss because of the
Industrial Revolution, the family has for the first time been able %o 1live on the
earnings of one person. This very recent development has been accepted by many as
"traditional"s Now, in the face of the development of industry and the taking-out-
of~the~home of so many of the traditional occupations of womens one has the situa-
tion of a soociety in which, if women are not golng out to work, they will be left
at home with very little to do of their traditional domestic skills, for the home
has been denuded of creative work, and the work is done in factories. The factoriess
the world of industrys commerce and banking have become the men's worlds in which
the economic motive has begun to dominate; in addition o whichs> the greater
physical strength of men made them extremely potent in war. But what will happen
now that war is becoming atomic? It doesn't take a man 4o press a buttons even

when it's a. question of an atomic bombe ' - '

One of the great obstacles is that we are still back in the thinking of fifty
-years agos but we must think in terms of today. For examples thirty years ago in
England, there were a million single women available for jobs. Now this number is
greatly reduced, partly.because the women are marrying earlier, and fewer men and
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women are remaining single. We must also remember that throughout the history of
the Christian Church there has been an understanding of celibacy as a vocation

and that this is still true. On the wholes men and women are fulfilled in marriage
and in the bearing and upbringing of children. But since the time of Paul, there
have been those who have found fulfilment in the celibate state, in the life of the
Church.

Suppose the wife spends her whole time rearing her children until they are fifteen;
and she is only thirty-five to forty. She still has thirty years' expectation of
life. This realization has come like a thunder-clap to many men and women. And
not only has the home been denuded of so many of the creative jobs which women
used to dos but this change comes. at a time when many countries have the social
service or welfare state. This means that the community takes the responsibility
for the care of the young and the old, the sick, education, housing, some of which
used to be taken care.of by the extended kin. There is the vast new profession of
social work added to that of teaching and nursing: as well as the growing part
women are taking in medicine, law. More and more women are needed in these pro-
fessions, in addition to the secretaries; clerks, who are also needed in the
social service departments, etc. These employ women of many different types and
abilitiess outside the homes providing services which not so long ago took place
in the home. In this situation, women are needed and must go out to work, for

this kind of society cannot be organised without them. It is not only that women
are now conscious of abilities which they desire to use; it is that this kind of
society cannot carry half of the adult population in idleness at home, their one
responsibility being the care of small children for a limited time. However, we
must remember that in all societies the roles of men and women have been different
and that in all societies inevitably, the bearing and nurture of young children
is bound to fall more upon the woman than upon the man.

The role of men in society and in the home - But we women have to appreciate
what a problem this must create for men. Women clearly can do something which men
cannot do and that is to bear children. What is men's place in a society in which
their physical strength needs to come to terms with the fact that woman can do
thls thing for which for them there is no precise parallel? Much might be sald of
the ways in which man has cooperated in this, has tried %o compensate for its of
the effect it has on him. Woman inevitably has two roles; but what is the role

of man?®

Too many Christian people think that the industrial world is bad. It's a sick
world, but it is not a bad world; it's a world with -a "conscience™: A large
number of young clergy come to me earnestly and say that they propose to take
Christ into industrys whereupon I hasten to preach to them not only the doctrine
of Creations but of the. Lordship of Christ, and to suggest to them that He will -
_be there before they arc. Women and men, in the situation in which ‘for them the
‘domestic industry broke down, went into industry and have built a men-made world.
the world of competition, but they aren't happy about it. The end for which that
world exists (the production of goods and services for men, women and children to
lead the good life) has become divorced form its purposes and a substitute has
appeared, namely the economic motive as an end in itself., In this situation, and
in the situation of a managerial society, men do not see themselves any longer as
soldiers in uniform. They see themselves now as menagerss and those of you who -
have been following the industrial literature and have read such books as’

Mr. Whyte's books "The OrganizZation Man" (*) will realize that the pressure in

industry has turned men into conforming, suitable managers of large-scale organi-
sations. This is not only true of industry, but is also true of the civil service
and of maeny other fields, professional, organisational and social- ~service fields.

(*) VWhytes William Hes Jres The Organization Man s Simon and Schus ters
New York, 1956.
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The pressure of all this is one way in which men are trying to compensate for their
guilt about the economic motive and the fact that the woman has a grown family
which they do not have in quite the same ways fors in the earlier industrial

- revolutions men ceased more and more to perform any real functimn as fathers. In
addition, women are now coming intn the industrial world and the world of the
professions at all levels and are finding it extremely difficult to obtain respon-
sible work. All gocs woll until the woman is really at the point of promotion to
resprnsibilitys and then she is frustrated. This is partly due to the very
difficult factors which have already been mentioned - she has a higher sickness
rate; she is more frequently absent because of family complications; many, women
don't stay continuously in employment; and she is demanding part-time work for
the period during which she is having her ohlldren. Employcrs dislike part-time
WO I'k .

But why shouldn't this be a situation of help? If it is true that machines
~will relieve us of much routine works; why shouldn't one envisage men a n d
womcnworking part-times meaning that men and women will work shorter hours and
have greater time for creative idleness? Why shouldn't the contribution which
women can makcs and the saving which automation will bring, enable us all to reduce
the hours of work which most penple have to work? So the part-time woman might set
the standard of hours .which men and women work. Why not? It's simply a matter of
management skill, of organisation, of the use of every contribution of knowledge
and the possibility of both men and women, saying to themselves: "Our society can
be organised. We can manage this situation so that both men and women can con-
tribute, so that both can use their skills; let the machines do a great deal of
routine work." ;

The woman coming into society -~ I would sce the rolc of the woman coming into:
society as saving the man in society from the divorece of either politics or work
from the immediate ends for which they both exist, namely the good lifc of :mens
women and children. And I would sec the coming of men back into ~the role of fathers
and the new partncrship in the family (with its limited insights - insights of the
one-mother-one-father-family of which thc woman has become the center in the little
apartment) saving the family from its limitations which came upon it in the time of
the Industrial Revolution and which have left women partiocularly high and dry and
out of the main streams of thinking in the community. It would seem to me that both
men and women will gain, although this will be for both a most costly enterprise

of change of attitude and thought, if we are going to get the right balance of the
roles of men and women in family and in society.

How can the woman who has recal ability for menagement be allowed to manage
in this world, where men are.managers and women are mothers? There are ways in
which men and women can work this out together, but it would be idle to pretend
that this is easy for the women, and more idle to pretend that it is easy for the
man. They will really have to put their heads together. The question is: "Do we
believe our basic theological pre-suppositions, and are we. prepared to call upon
men and women in:society to work out this new pattern? Is it worth the cost? Have
we any other alternative anyway?"

What of publlc service? This is 1mpnrtant, because in our country: there is
a retreat from politics, from political thought and responsibilitys on. the part
of men and women. The price of freedom is eternal vigilance. And having achieved
what we have achieved in the way .of the Social Service State, unless it is subject
to continual, 1nformed criticism in the best sense of that Words we are . in a very
dangerous situation, from the point of view of families and personss to say nothing
of international affairs.

The Church - Of all institutions, the Church is nnt bound to be most conditioned
by traditions. Beoause we prefer the hlstorlcal falths sone think we cannot gear
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to a revolution in history. It is so easy for us to think that the expression of
that faith throughout the centuries must have decisive and authoritative meaning
for us, and that we must be so intent on holding fast that which is good that we -
must be reluctant to meet new challenge. We must remember the revolutionary nature
of the Gospel and the grasping out to it in New Testament times. When we spoak of
the unique place of Seripture, we assert that the immediate New Testament Church
was part of the original revelation. Since thens the tradition is not so authorita-
tive, and we have to look for glimpses of truth threading their way through the
tradition. But we are inevitably far more patterned by fradition than by society
itselfs This is a most challenging thought. We who, in the Churchs ought to be
bringing-these insights and leading the way in the thinking and the caring for
these things, are caught, in the West, in the past - and pntently in the past of
about fifty years ago - in this matter of men and women, of family and society.
The churches have scarcely caught up with the first industrial revolutions let
alone the second or the third.

This Department has an enormous task! There is not the slightest use sitting
here thinking that the sort of things we have been talking about here would be
accepted by most of the people in the churches. We have to take enormous steps to
keep our planning balanced; to be sure that the word is cooperations meaning the
full contribution to both family and society of both men and women in all functions
and offices. Por the woman, it will frequently mean the two roless; and for the man
a more difficult decisions or a more difficult task, to see how hes because of the
facts of the case, can take his part in the new society and much more fully as
father, with mother, in the family. Alsos he must gradually allow the woman, as
she has gifts and possibilitiess and as her managerial skills develop and he is
less uncertain of his own menagerial skills (this is true for both society and
Church), he must allow her to work with him to a new understanding of management
and society, of human beings taking their place, taking the dominion which God
- has given them over their own affairs in society. Wes the women coming into

“society -must help him to redeem industry and sooiety where secondary purposes

have been erected rather than the more primary purpose of ecmomic endeavour itselfl
for the good of men, women and children. By letting women into management in this
new sense, a new look may come over the whole economic process and man's guilt

- and his feelings of inadequacy about it may be relieved.

)

VI

Obstacles based upon Biblical Assumptions

Dean Shérman Johnson, an Episcopalian from the UsS.A. and Professor AeJ.
Rasker of the Netherlands Reformed Churchs coming from very different traditions
presented the introduction. Dr. Johnson began by saying that the toplc assgigned is
difficult to interpret. Should we think of assumptions made by individuals and
churches on the basis of what they believe the Bible to means or of assunptions
made by the Bible itself9 For me, the word "assumptions" refers to what the Bible
assumes to be true, and "presumptimms" refers to the ideas too often imputed to
the Biblical writers. . %

1. It is a mistake to consider that the Bible, in all its parts, has complete
and equal authority as the truth. The Bible, as a revelation of God, contains truth,
but truth is completely resident only in God. We must not transpose the positions
of God and the Bible. : «

2. The Bible makes certain basic agsumptions.

(a) The earth is the Lord's, and the fulnoss thereof.
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(b) God has revealed Himsclf as inviting the cooperation of men on the
artha that His will and His purposes may be accomplished in-space and time.

(¢) This is an invitation expressed through love and grace, but men is
created as a creaturo who must ‘choosce

(d) Mon s b61ng a ohrosing person, is given certain aids by which he may
know what is his tasks and what is the will of God. These aids take the form of
(i) the revelation of CGod acting in history, which in turn becomes embodied in
teaching or tradition; (ii) the active voice of the Spirit, who is both intelligent
wndAlmaglnatlvos and requires that man manifest both thesc traits (in aspiration
men's spirit mects the Holy Spirit); and, (iii) supremely in the Incarnation. But,
having been given thesc aids, man still has the opportunity to choosc. Jeremiah
pictures man as standing at the crossroadss asking the way (Jer. 6: 16)+ Man has
to know first of all what his destination is; how tn formulate the question; and
how to read the guidebooks tradition or history. The guidebook is not enough; one
needs. the active voice of the guide when one gets into the nclghbourhoods and the
right question must be asked. »

&+ Because men dn not know how to ask the question and to usce the guidebooks
and often refuse the friendship of the guide, they nften get into the position of
follmw1ng presumptions of their own. This is the result of prideful unwillingness
to accept the truth. Some examples of this are:

(a) The story of the creation nf woman out of man, used as a sign of the
superiority of man. The point of the story is that man was placed on the earth to
cooperate with God, that it was neccssary for him tn have a helper and a. cdmplement;
and that men and women have freednm to choose. Nothing is said in the story about

Swoman hWV1ng less 1ntolngenoo or endurance than man, and there is no diffcrence
in man's and woman's susceptibility to temptation. The point is the failure to
ohwmerumﬂyo

(b) The First Letter of Paul tn the Corinthians. The passages most ofton uscd
are 11 2-16; 14:33-35. These must be considercd in the light of thc customs and
prejudices of that time and place, and Paul's concern for the spread: of the Good
News. Not only here, but in all parts of the letter, Paul is dealing with thc twin
dangers -~ piide and fear - that kecp the Corinthians from fulfilling the work to
which God has called them; prlde in thelr own spiritual giftss fear.of losing
status by submitting to God's will. Throughout the lettcr he makes it clear that
no petty self-assertion on the part of any person or group must be allowed to get
in the way of ‘“the Good-News» The ambitious women of Corlnth are an instance but
only mne 1nstance of this. :

(c) The Old Testament reservation of the pricsthond tm mens The basic
assumption is that mean's business is to dn the will of God, and in this-leadership
is necessary. The presumption so often made is that God takes a special interest
in a group, even -though 1t may have failed tn do its duty. God dnes not inevitably
hand over His prerogatives to any group of people. God is not interested in +the
status quo and recognizes no vested interests as permanent or irrevocable. This

is true of the kingship in Israel. It is true of the priesthood and the Temple.

The Temple will not save the people. Jercmiah says,; "Do not trust in these deocept-
ive words: 'This is the temple of the Lord.e.'....Go now to my place that was in-
Shilohs where I made my name dwell at firsts and see what I did to it for the
wickedness of my peoplec Israele...I will do to the house which is ‘called by my names
and in which you-trust, and to the place which I .gave to yonu, and to your fathers,
as I did to Shiloh" (Jer. 7:4; 12; 14). He reiteratcs the word in chapter 26. The
New Testament is witness to the fact that even the chosen natinn is superseded. It
follows that Old Testament arrangements for the priesthood cannot be a pattern for
Christianity, and it is not without significance that both the 01ld Testament and
the New know of women prophets. Here God docs not have a special placde for men or
women any more than for Jews or Americans or for the Levites or the family of Aaron.
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The problem of the cooperation of men and women in church and society is
closely related to the problems of the cooperation of clergy and laity and the
cooperation of the several races. They arc in fact part of a single problem: the
working together of human beings to fulfil the will of God. The Bible, in its
basic assumptions, puts no obstacle to the full cooperation of men and women. The
problem is. one of leadership and of each person finding his tasks; being given the
opportunity to fulfil it, and obeying his vocation. One cannot say, for example,
that holy orders are wrong ir themselvess but they lend themselves to a perversions
which is clericalism. Clericalism - clerical prides arroganco and jealousy of
prerogative - is not essentially different from male or female privilege, or the
privilege of the master race. Society inevitably has a structure, but the structure
carries with it temptations and dangers. '

The Bible does not deal directly and explicitly with the questions which the
modern church must ask regarding men and women. Tt deals with the will of God
against the background of the social situations in which its several books are
written. One cannot therefore find the way at the crossroads by asking what the
guidebook says on this point. It is what the Bible says indirectly that counts;
what it says universally and in every part about the will of God and the basis on
which He calls man. It was in this way that Jesus read the 0ld Testament.

[ T

Professor Rasker introduced the subject in the following way: The first
question which the subject raises in my mind iss 'obstacles against what?' We can
be sure that in the Bible there is no obstacle against cooperation of men and
women; just the reverse. This . cooperation is to found in the whole Bible; in
historiec description, in theoretical exposition, in legal prescriptionss in liturgys
prophecy and missionary work. ' '

There is no obstacle against this cooperation in general, but there might be

" ‘obstacles against certain kinds and methods of cooperation. This is a preliminary
distinetion. But wo shall only examine a second distinotion: the distinction bet-
ween those obstacles which might have their origin in the Biblical message as suchs
in its true meaning, and those which come forth out of a misunderstanding of that
messagt, real and unreal obstacles. This is a distinction which is not easy to
make and which is subject to much difference of opinion.

A.  Real Obstacles coming out of a true understanding of the Biblical Message

The Bible is against both conservative and progressive idealism. We musth
realize that the Bible in itself is an obstacle against much which we should like
to have or to attempte. The Bible is an obstacle because it is the Word of Him whose
wisdom is unwise to the world; the Word about Him who is Himself a stumbling-block
to the Jew and foolishness to the Greck; let us say a stumbling-block to the con-
servative and fonlishness to the worldly. '

The Bible is critical of the way of the world and all that it takes for granted
and natural. The Church of Jesus Christ is founded upon other truth than the world.
She is alien to the past and to traditions, and to all kinds of conservatism of
the world; and she is alien to the futures the expeotations and to all kinds of
man-made idealism and plans.What she stands for can in practical matters be in
acoordance sometimes with worldly conservatism or worldly progressivism, but
essentially she need not stand for cither. The Kingdom of God is neither the worldly
past nor the worldly future; it builds a wider bow over the earths reaching from
eternity to eternity. To those who put absolute value on the pasts; we have to says
"God always renews things in the world. He likes great cxperiments." To those who
want to put absolute value on progress, we have to say, "God's Kingdom which we
expect is neither our programs nor our frecdom and democracys nor our equality of
human rights; it is just His Kingdom; in no way is it ours."
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The -Bible is an obstacle to those who think that human equality, human free-
doms individual development, are the essential things which the Bible has to say
about humen destiny. These abstractions are unknown to the Bible. Even terminology
like "equal worth before CGod" is impossible; 1% is not our worth but His condes-
cension to our unworthiness which is the content of the Gospels It ig riot even of
any importance to say that we are all equal under His Grace. The only-important
thing is that His Grace is onc and the same for all of us, and that this Grace
will show itself in different charismata which Cod has given to each of us, in
different ways and diffcrent degrees, as we can read in the first letter to the
Corinthians. So, with our different gifts-we can be a community in which we scrve
and help each nther. Were we all the sames; we would be an intolerable heap of
individualists; as we are differont in quality and in quantity of gifts, we can .
help each other and so fulfil our destiny. He or she who has the greatest gifts has
the greatest epportunity of serving. ‘

) This also is truc of the special gifts bestowed upon man and woman.
(I Cors 7:7, 17). - ' :

B. M unreal but nevertheless exlsting Obstacle - Literalism

Each heretic has his favorite epistles his beliefs, the conservative no less
than the progressive; and we ocan find a good number of such beliefs in favour of
those who wish to stress, to accentuate the inferiority or submission of womans
This begine with Genesis 2 (woman as help-mate); Genesis 3 (the curse on woman);
until the words of St. Paul about silence, and of the Pastoral Letters about her
priority in the Fall. :

Such texts can easily be applied to the position of vomen in the family -
the patriarchal relationship; the Victorian man and woman are More Biblical than
modern developments; on the position in society (society and policy as a matter
for the mans the wife having no position or responsibility of her own, being:
represented by her husband), she belongs to church, kitchens children; calls him
lord. The unmarried women is only a mistake of nature or failure of socliety;”
on her position in the Church (she can do some work as an assistant, but tho
official, responsible positions are for men only); the olds continuing tendency
of man to make religion a mystrious society of men, finds its Bible toxts.

Such conservative men can say that their consciences forbid them to over-
rule all these Bible texts or to admit women to functions %o which Jesus never
admitted them. Apart from the fact that they most gladly neglect texts in which
women are apparently better offs the greatest obstacle of their conservatism is
the revealing circumstance that they are men who are openly discbedient to words
which Jesus spoke explicitly, and to ways He recommended as the laws of the King-
dom. I am referring to the fact that these conservative church men are the first -
at least in my country - to be in favour of a policy of the most demonic armament
and war preparation the world has ever seen. To them - and here is . the obstacle -
might be applied the words of Jesus in Mathew 25:2%, 24. :

Apparentlys when we read the Bible, we must find the heart of the matter
instead of single texts and words. But the difficulties still remain. In. oultural
respects, the Bible is bound to its own time. Fven the most progressive of people;
even the most revolutionary of the apostless even the Lord Himgelf were bound to
their own times. What they accepted and took for granted in society - including
the position of woman in church or temples and in family life - is more than most
of us can stand. It is certainly misleading to say that "apparently Jesus made no
distinotion between Jews and Gentiles, nor did He between men and women" (Dumas »

report'1957} pe 9)s for apparently He did. How could He have been real man if He
had not done so? ’
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The New Testament is the book of the eschatological message; the Kingdom of
God is at hand. Repent! And this Kingdom is apparently not a development or im-
provement of the conditions at that times but is quite a new creation of Gods
This eschatological expectation is so strong in the New Testament that any tenden-
¢y towards Christian cultural development is lacking. And in respect to the Churchs
her organisation is still very provisional. It could grow in diffcerent. directions.,
but no explicit projects for that were made. Barly Christianity did not expect a
long earthly existence, and this is an obstacle for us, for we have learned to
think in terms of a longer future. We have experienced the need of development and
of ideas which live for a longer times of improvement of this world. Where can
we find it in the Bible<?

We turn then to the 0ld Testament which covers a period of several thousand
years. It also shows us a development of ideas and institutions. It gives us
remarkable and moving pictures of family life and of the frec and honoured position
of women in home and societys but it remains agrarian and largely patriarchal,
with acceptance of the leading prsition of the man, although not unchallenged
(esge Nabal's story; or the calling of Deborah instead of Barak). They are good
stories in which, gencrally speaking, the position of women is not bad, for
patriarchal institutions give them many opportunitiess not only of servings but
also of commandings of having an honoured positinn amidst the rien. It also gives
them a certain protection in those fields in which woman's life is especially -
endangered. We should not underestimate this, (and it 8till remains in many parts
of the world), but one obstacle is that we cannot cling to this type of a- soclety
as a Christian standard.’

So_we _have to jump over these real and unreal obstacleg with the help of the
One without Whom all the psychological and sociological barriers are.also insur-
~mountable. We can jump over much of what is temporarily linked with cultural
circumstancess but it ig impossible to jump over the eschatological expeotation.
This obstacle remainse This is linked with the fact that the Gospel does not
accept us as we ares nor as we can make ourselvess starting from where we are,
but that it can acccpt us only as sinncrs whose real past begins with this -
Covenant, and whose futburc can nnly be in the future of the Kingdom..

How does this affect the cooperation of men and women? Here we turn to three
fundamental elements in the Bible:

Togetherness of men and women;
Submission of womon;
‘Differentiation of functions.

Cs* The Fundamental Structure of Conpcratlon ag given in thu Blble

1. Togetherncss ~  The most funﬂanontal truths about this arc sald in the
first three chapters of Genesgiss those majestic chapters which are laying as it
wercs the foundation for the whnle Bible -~ Creation - the Fall - Redcmptlon -
the Futures wll is in thom.

U Pirsts we have the famous text on the Image of God, 1:265 which Karl Barth

" has ‘taught us to understand in this way - that wan and woman in their togetherness
arc the image of God. Their mutual relationship is one in which they cannot be
alonc, as God wills not to be aloncs for He is Love. So the relationship of man
and woman (from which they nevor can cscapes but which is a way of disobedicnece) s
so this relationship is the first training school in the love of our neighbours:
the fact of mecting the other man who in his difference from us is exactly what
we need to bocome free of ourselvess; to find our real life in the other and only
to be fruitful in this relationship.
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Secondly, the word "help" in Genesis 2:20s is not a discrimination against
womens but means the help(mecet) without whom man cdamnot exist.

The third word to which I draw your attention is the name "Eve"; the living
one. It is the first word which Adam speaks after the Curse. There is a wonderful
grace in the Cursc, and a climax in it ton: man wust dies but his hard labour will
be a means by which life can be granted to him for a time. Woman must die, but her
hard labour is a means by which life will not come %o an end even after her death.
God does not will death but lifes not destruction but a new future, and it is
woman whom He uses for that.

Therefore, after the harsh words he first said about her seducing him, Adam
calls his wife Eves because she is the mother of all that livess and they can now
live together by God's grace. Evel It sounds like a confegsion of faith, a
hallelujah before they leave Paradise. God is faithful; His mercy endures evermore
and Eve is to be His instrument.

Woman cannot possibly be honoured more than in this way. A gpilrituality
which despises earthly life is far from Biblical.

It is truc that in the New Testament this function of woman as life-bearer
is in the background; now that the Son has comc and the Kingdom has drawn near.
The future of carthly existenoe, therefore that also of matrimony and motherhood,
are losing their importance. The unmarried life in the service of the coming
Kingdom puts a meaning into St. Paul's letters which would have becn inconceivable
to the people of the Old Tesbtament. But this does not mean a break in the together-
ness. The number of women who cooperated with St. Paul is amazingly larges impos-
sible for a Jewish rabbi! Look for exsmple, at Romens 16, at the list of greetingss
and see how he uses in addressing several of these women a word that he doesn't
use in speaking of any of thc men: that they have "laboured" for him.

How does this apply to our situation? First, as the Church exists a much
longer time than was anticipated in the New Testaments mothorhood (one of the two
ways through which she exists) gets a new meaning - e.g. the rules for family
life and the honoured position of Timothy's grandmothor Lois and mother Eunices '
2 Tim. 1:5 - but cooperation remains. The Christian community consists of men and
womens and each contributc their gifts to the common upbuilding of the Body of
Christ. :

It seems to me that all kinds of phobias about sex and ideas of segregation
in convents are wrong. . '

T will not forget to mention: Mary as the new Eve and the special concern
Jesus had for women , . by helping them
as belonging to all those especially despised and downtrodden, on behalf of whom
He had come; all those women who served and followed Him, who moved freely among
His discipless although for very understandable reasons they did not belong (in
that society) to the closest circle; that it was they who stond by tho Cross when
all the men had fled, and who were the first to know of the Resurrection and to
comfort the apostles with the glad tidings. ’

2+ Subumigsion - It is interesting that Karl Barth stresses greatly hierarchy s
not in the sense of inferiority, but in the sense of sequence - man ig A, wowan Bj
he goes befores she follows. The reasnn is not in her being second in Creation nor
first in the Fall; it is because of the comparison of the relationship of man and
woman with that of Christ and His church. The latter has deep meaning, and Char-
lottc von Kirschbaum has tried to show what a privilege this means for womens
put I still feel that cobstacles remain, at least in practical circumstances.
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a) There may be something in it that in human nature there is some
tendency towards the relationship "he goes before - she follows". There may also
be something in the possibility that this relationship can be sanotified and have
symbolic importance in the realm of Redemption.

b) But we must be very careful, as this has often been misused by men
to confim their sense of superiority. Also, there is certainly not much left of
the symbolic meaning of Redcmption; instead, there is. a retrogression towards the
harshness of fallen nature, even if motivated with words of the Scriptures. In
this case 8t. Paul's warning is valid. The liberby with which Christ has freed us
must not be used again as a pretext to put others in a bondage to laws and
ingtitutions!

o) The matler of sequence is very ambivalents, not only because St. Patl's
words are meant for the marriage relationship (Eph. 5:22), and could be applied
to wider relationships by analogy only: but also because in church and society and
certainly not less in marriage. by the Gracc and charismata of God all things can
be reversed. The Dible knows, and our experience confirms, how often it ig the
woman who Tirst takes the lead,; who is. the token and instrument of the preserving
and healing love of Christ, whereas man: by his individualistic wayss has often
managed to desiroy love and marriage.

In our technical culture, in the hardships of our wars, when the 'homo faber's
the self-projecting man, has sacrificed almost everything which made life worth
living, when all protexts of protecting wife and child, culture and religions have
been exposed as unreliable, how much has it been women whose soft hands have
managed to keep life going on in *their broken homess o keep the children alive
in the most terrible circumstnaces, and even to comfort their terrified husbands
and help them to make a new start? '

Therefgg?; I don't like to speak too much of female submission. If women feel
like it (it is certainly not only a matter of nature. but also of a changing
oultural pattern) let them submit. But let man never turn this rule of love and
faithfulness into hard legislation; rather it should be gladness and wonderful
freedom.

3. Differentiation of Functions - More important than the notion of equalitys
more helpful than that of sequence is the notion of distinotion or differentiation.
Each has his own gifts by natures by cultural development, both sanctified by
Redemption. There are some reasons to say that therc is no fundamentsl difference
betweon man and woman; certainly fundamentally we are all alike. This also holds
true in a biologiocal sonsc, if we go back to origins. But in practice there is a
great structural and Tunctional differsnce - hard to define, but impossible to
ignore. And exactly that difference s enriching life, both outside and inside
marriage. It holds true that a woman fecls more womanly when a man looks at her
and that a man feels more manly when luoking at a woman. You must not ask me how
that feels, but it fecls, and this mutual relationship is the foremost playing-
ground, exercise-ground, of loving our neighbour. It also keeps life from being
dull. Think of the cceducation in a femily with brothers and sisterss and from

there on through all the rcgions of lifc.

. It is disobedience to rejoct this as much as t6 segregate what God has put
togethers and this holds truec for family. scciety and church. These fundamental
elements have to be the tasis of the cnoperation we try to build.

o

3
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Conclusions

Mrs. Cynthia Wedel of the UsS.A. summarized the conclusions of the Consulta-
tion. She remarked that thc idea of studying "obstacles" to cooporation presented
an-excellent framework for a consultation, but that perhaps it can now be droppea
for more p031t1ve considerations on the opportunities given for the work of
the Department. She stressed some points on which everyone seemed %o agree in.the
course of the discussions.

A, Cooperation ~

1. Cooperation does not mean identification. We recognize that there are dif-
ferences between men and women, but we are not sure what they are. They are hard
to define, yet impossible to ignore. We should work toward helping.men be more
completely themselves - men magculine, and women more completely themselves -
women femlnlne- We should stress our complementariness.

2+ Until now much of our thlnxlno and writing has been in terms of womens
their problemss obstacles, eto. This Consultation has been a step forward and has
made clear the need for more work on the problems of men in this area of coopera-
tion. We need more material on thiss, psychological and sociological analysis of
why men find it hard to accept women as persons and to work with them. Alsos what
are the problems which men face? There is the need for more mutual understanding
at a deep level.

3+ Alsos there is need for much more opportunity for free and frank discussion
of these problemss The Department may do this directly in consultations and may
also encourage hational and confessional groups to do it (Could we work out some
study and discussion outlines? What of the suggestion of "self-examination"
materialss to introduce some of the psychological insights on self-evaluations
motivation, etces to Church peopleQ) What of the study of cooperation  in modern
novels; cinemas and plays? . '

Bs Cooperation wi%hih the organized Churches -~

"1. There is the nced to assert constantly and to make :clear our conviction
that cooperation between men and women in the Church is not an option or a choice.
It is part of the "givenmss" of the Gospel. We need more and more clear expositions
of the Biblical and theological basis for this, and we need to work on how to
interpret the Bible; to talk out and to try to reconsider our different polnts of
view.

2+ We must realize the completely revolutionary character of the Christian
Gospel in this field and the fact that we have never yet fully grasped it or
caught up with it. We are not trying to "recover" something losts but to reach for
something aheads :

3+ The Church must demonstrate the right relationship of men and women in
its own life, both as part of its obedience to God and also because otherwise it
has nothing to say to society. The Church must not reflect our culture; but must
lead it :

4, The Church needs to state clearly a theolopy of vocation relevant to our
day; alsos perhapss to examine the economic evaluation by which we measure
"success" today. What is the real purpose of work? We should re-examine the Chrlst—
ian doctrine of work. Perhaps, we also need a theology of leisure.
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5+ There is need to think of the Church in relation to the family, but also of
the Church as the broader family, largér than the small family unit, giving family
status to single persons. .

6. There is urgent need for more thought, discussion and writing on the =
relevance of the. Gospel to the very real needs of people where they are. How can
the Church help us %o more self-awareness and awareness of the problems of
relationship? ’ ' '

If the Church, or better, when the Church is really doing something important -

spreading the Gospel, ministering to human need - we may find it easier to use
everyone's talents. Then cooperation is not only pnssible, but happens.

Co Cooperation in Society -

l. There was the rather general acceptance of the fact that today and in the
future women will works and probably will have %o. There has been little "viewing
this with alarm" or trying to turn the clock back. A4 very helpful point was made
that actually in most societies and in most times women have worked. But what of
the dual role of woman, the "dilemma" woman? It was felt that we need to do some
gpecial study of‘the»different kinds of work women dos for professional work .is
very different from factory woek. : -

Training and education are needed, the vocational counselling of girls and
women. The attitude of the Church is important. Perhaps the Church can help to
change the attitudes of both men and women by deeper understanding of them.

Automation brings pessibilitiess for there is more leisure forialls more'wbrk
that women can dos In areas of rapid social changes can the churches of the West.
help them not to make all the mistakes we have made? : : ‘ S

2+ Should family life become a major concern of the Department? What are the
real essentials of Christian family 1ife? What of the vocation of the family as
a unit? What of the larger family? Do we necd perhaps to think of the Church as
helping to replace the larger-kin group? Representatives' of thé Bast and of Africa
can help us here. If we study family life, let's do something news for today. Let's
.not forget the unmarried, the ageing. ' ‘ ‘

ES E

The Department on the Cooperation of Men and Women in Church and Sogiety -
is supposed to consider the subjcot of cooperation of men and women in all of its
aspects: in both study and actinn. But because of the limited resources of the
Department, it was generally thought that it would be wiser for the Department to
initiates stimulate and encourage studys researchs, field projects and writing,
rather than to try to do all of it itself. Tor examples the Ad Hoe Committee on
Cooperation of Men and Women of the British Council of Churches is proposing to
do a book, to get the best possible people to answer the twelve to twonty most
important questions on our subject. It was stressed that people of different
theological backgrounds and schools of thought should be asked (also those from
such related fields as anthropologys archacologys biologys sociologys psychology,
history)s also men and women from other parts of the world than the Wests from
other culturess and from all classes of sooiety.

The following memorandum on the task of the Department was dravm up during
the Consultation as an‘implementaﬁion of the Davos Statement of 1955, and as a
conclusion to this Consultation. :
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-~ MEMORANDUM -
COMMENTS ON THE TASK

of the

DEPARTMENT ON THE COOPERATION OF MEN AND WOMEN
IN CHURCH AND SCCIETY

“in relation to

THE MISSION OF THE CHURCH

In the statement drawn up at Davos in 1955, we spoke about the cooperation
of men and women in terms of the wholeness of the Church. We are turning now
toward a consideration of our task in relation to the mission of the Church.
Being confronted with the needs.of the modern world, we are called %o make a con-
tribution to a rencwed sense of community, in which the cooperation of men and
women 1s of urgent 1mportance.

1. Among the vast changes which are taking place in all sooletles today »
few, if any, more immediately affect the lives of people than the change in the
role and position of women. Since -the lives of men and women are closely inter-
wovens a change in the place of women. inevitably brings chenges and adjustments
also in the role and position of men.

2 The Christian Church, with its basic concern for the relationships of.
people with God and with one anothers needs to be clear in its message to men
and women in a ohanging society. It is of the vocation of the Church to apply the
Word of God given in the Bible to the reality of the present situation in Church
and in society, and to seeck the guidance of the Holy Spirit in the concrete
decisions which must be made about the relationships of men and women.

S The message of the Bible proclaims the Kingdom of Gods, in which our
imperfect human relationships are to find their fulfilment. Modern sociology
helps us to understand the changing life of human societies, but cannot provide
the pattern for a true community. Sometimes we make the mistake of thinking that:
by improving or changing our social structuress; we can achieve the Kingdom of
God in society. Sometimes we look back to some earlier social order and confuse
it with the Kingdom. But the message of the Kingdom of God may enter any human
pattern of society and transform it into new patterns of cooperation between
man and man, or between men and women. We are reminded how far we are from the
fulfilment of His will, but encouraged to work hopefully within our own societies
to prepare the way of the Lord.

4o The message of the Bible announces the Good News of reconciliation
between God and man and also between man and man. The forgiveness of sin is
basic in the Gospel. Modern psychology helps us to understand better the real
depths of human sin in giving us knowledge of our hidden fears, hostilities and
hatreds. More than we realize, these cause many of the tensions between man and
man, or between men and women. Psychology oan disclose theses but only the ex-
perience of God's acceptance and forgiveness of us can help us acoept and for-
give one another. As men and women turn to CGods cooperate in doing His will,
cease making themselves the centre of life, reconciliation becomes a reality.

5. The message of the Bible is that the Body of Christs the Churchs is
God's way of bringing us together in a new pattern of life. Here we are members
of the same body, members one of another. In a body each member has a different
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function, none is identicals all depend on one another, all are equal in value.
Unless each member functions according to its highest ability, the whole body
suffers. In the Body of Christ no member can say to another: you are less im-
portant than I am. Therefore the Body of Christs the Churchs is the place where
frustrated and anxious men and women can find healing and new relationships.

6. These teachings of the Bible speak to men and women in the modern
world. But the problems are so menifold that Christians everywhere must think
ocreatively and responsibly about them. For example:

What are we to say about the separation of home and work in Western in-
dustrial soclety; the need and opportunity for women to enter public life and
employment; the need for men to enter more fully into the responsibilities of
family life; and the need for all to make constructive use of leisure?

’hat help can Christians give in those areas of the world where women do
not. yet play a full part in the companionship and fulfilment of Christian
family life; or in other parts of the world where agrarian-patrisrchal patterns
and the extended family are giving way to urban-industrial ways of life? v

What needs to be done in areas where industrial and technical knowledge
is bringing great changes but the patterns of society and family life are not
developing to meet the challenges of these changes?

How can the necessary training and experience be provided to help people
of ancient cultures to meet the opportunities and demands. of a rapidly-changing
social order? How can men and womens, in such situations, faced by the need for
great readjustments in their livess be helped to avoid the ten51ons between
them caused.by mlsunderstandlng and wcertainty? '

Everywhere in the Christian worlds how can we help both men and women to
enter fully into the life and work of the churches as responsible and living
members of the Body of Christ? '

None of us can be complacent about our present social patternss or about
the proposals we meke for improving thems but we cannot turn the clock baok.
God means us to awake to new responsibilities and functions which now we can
only dimly imagine. He is the God of our future as well as of our pasts and
all situations are opportunities to glorify Him and to serve mankind in His name.

s
%

Memorandum from the Working Committee of the Deparitment

Nyborg Strands Denmark, 15th August 1958,

(*) This memorandum is a further development of the Davos Statement and
should be read in conjunction with it.

See also the Departmental Report No. VI of the Odense Consultation.

LI




LisT

~ 31 =
X

OF  PARTICIPANTS

AWDERSON, Miss Leila W.
ATMORE, Mrs. Dorothy A.
BATTEN, Miss B, Mollie

BUHRIG, Dr. Mares

CONOﬁD, Pastor.éagl.

CREMER, Fréuiein Marlies
EPTING, Péstor Ruth.

FRAKBS, Miss Margaret

fHAAS, Miss Dorothy =, I,
HEATON,‘The Rev, Canon Iric ',

*ISTAVRIDIS, Professor Vasil T,
*JOHNSON, The Very Rev, Sherman 5.

KELIEY, The Rev, Canon Alden Drew
RUMI, The Rev, Thomas A.

LINDSAY, Mrs, Jean
MACIEQD, Mrs.‘ﬂ. Murdoch
MALLO, Pastor Tugdne

*MUKERJI,‘MisS Renuks,

Prot. Hpisc.
Presbyterian
Church of England

Swiss Reformed

French‘Reformed
Ivtheran

Swiss Reformed
Methodist
American Iutheran
Qhurch of‘England

Greek Orthodox

Prot, Ipisc.

1Prot. Episc.

Presbyterian

hurch of Ingland

Presbyterian U.S.

Reformed Church of
the Cameroons

Church of South India

*  Members of the Working Committee of the Department.

Assist, Gemeral Secretary,
W,6.0.C., USA, Wew York

Substitute for Mrs. A.C.
*Thitelaw, New Zealand

Principal, William Temple
College, Rugby, Zngland

Corresp. Sec., Zuropean
“Area, Women's Tork, World
Presbyterian Alliance

Gen, Sec., Reformed Church
of ¥France, Paris

Member of Staff, Dvang.
Akademie, Bad Boll,Grmany

President, Y,¥W.C.A. of
Switzerland

Associate Bditor, "The
Christian Century' USA,

President, Women's Mission,
Ped., A.L,C,, USA

Chancellor of Salisbury
Cathedral, England '

Prof, of Church History,
"Halki Theol, Seminary,
Turie -

Dean and Prof, of N,T,,
Church Divinity School of
the Pacific, Calif., US4

Suvbwarden, St, Augustine's
College, Canterbury,BEnsland
Minister, Presbyterian

Church of Ghana, W. Africa
Univ. Lecturer and Fellow

of Girton College, Cam-
bridge; England

General Director, United
Church Women, USA
Chaplain to African stu-
dents “in Paris, France

Principal, Women's Christ-
ian College, Madras, India




RASKER, Dr. A, J,

*ROBERTS, Miss Helen
RCDHE, Mrs, Birgit
SINCLAIR, Miss Margaret

SKOVGAARD-PETDRSEN, Miss Kristin
*STOETWEGEN, Miss Jacqueline van

*THIMME, Dy, Hans
TILIMAN, Mrs, J. Fount
TOBIAS, Dr. Robert

- WARSTIER, Miss Anna
*¥YEDHL, Dr, Cynthia

*WYKER, The Rev. Dr, Mossie A.

KELIBY, Mrs, BEdna

‘RODHE, Dr. Sten
WEDEL, The Rev, Canon Theodore O,

BARNWES, Thc Rov. Dr..Roswell P,
BARQT, Dr, Madeleine

COOKE, The Rev, Dr. Ieslie‘E.
HOUSE, The Rev, Francis H,

TURNBULL, Miss Helen Brogden

Netherlands
Reformed

Church of Ingland

Church of Sweden

Church of England

Church of’Denmark

Netherlands Reformed.

United Imtheran
Methodist
Disciples of Christ

Ch, of the Brethren
Prot. Ipisc.

Disciples of Christ

Special Visitors

Prot. Episc,

Church of Sweden

Prot., Ipisc.

World Council Staff

Unit, Presbyt. USA
French Reformed
Congregational
Church of England

Prot. Episc.

Prof. of Theology, Univ.
of Leiden, Netherlands

Exec, Sec., Birmingham
Social Responsibility
Project, Englend
Principal, Girls' Second-
ary School, Malmd, Sweden

Lditor, Y"International
Review of Migsions", IMC,
London, England

Psychologist, Copenhagen

Assoc. Gen. Sec,, World
Y, T.C.A,, Geneva, Switzer
Land

Director of Theological
Iducation in Westphalia,
Germany ‘

Pres., Woman's Div, of
Chn, Services, Methodist
Church, U.S,4A,

Prof. of Bcumenical Hist--
ory, Butler University,
Indianapolis, USA

Director of Yomen's Work,
EBlgin, Illinois, USA

Presideht, United Church
Women, USA

Minister-at-Large, Dep't.

of Bocial Welfare, United

Christian Missionary ' .
Socilety, USA

Tife of Canon Alden Drew
Kelley.
Teacher, Malmd, Sweden

Warden, College of Preach-
ers, Hational Cathedral,
Vashington, D.C,, USA .

¥xec,Sec., US Conference
for the W.C.C,, Wew York
Ixec.3ec,, Dep't, on the
Cooperation of Men & Women
Director, Division of
Inter-Church Aid
Director, Division of
Ecumenical Action -
Agsoc, Sec,, Dep't, on the
Cooperation of Mené& Women,




